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TITLE 3—THE PRESIDENT -

EXECUTIVE ORDER 10180

ESTABLISHING SPECIAL PERSONNEL PROCE-
DURES IN THE INTEREST OF THE NATIONAL¢
DEFENSE '

By virtue of the authority vested in me
by section 2 of the Civil Service Act (22
Stat. 403), by section 3 of the Civil Serva
ice Retirement Act of May 29, 1930, as
amended by section 3 of the act of Janu-
ary 24, 1942, 56 Stat. 15, by section 1753
of the Revised Statutes (5 U. S. C. 631),
and in effectuation of the purposes of
section 1302 of the Supplemental Appro-
priation Act, 1951 (Public Law 843, 81st
Congress), it is hereby ordered as
follows: :

SecTION 1. (a) On and after December
1, 1950, and until such time as the Presi-
dent may find it no longer necessary in
the interest of the national defense, all
appointments ih the executive branch of

the Government shall be made on a non- -

permanent basis except those of Presi-
dential appointees and postmasters in all
classes of post offices: |\Provided, that
Dbermanent appointments are authorized
whenever, in unusual circumstances, the
Civil Service Commission_for positions
in the competitive service, or the head of
the agency. concerned for positions out-
side the competitive service, determines
that permanent appointments are in the
dnterest of the Government:;And pro-
vided further, that agencies may appoint
on a permarent basis persons selected
for permanent appointment prior to De-
cember 1, 1950.

(b) On and after September 1, 1950,
and until such time as the President may
find it no'longer necessary in the interest
of the national defense, all promotions,
transfers of personnel from one agency
to another, and, except as provided by
section 2 (b) hereof, reemployment of
former Federal employees shall be on
8 nonpermanent basis; and on and after
December 1, 1950, any reassignment may,
in the discretion of the head of the
agency concerned, be on either a perma-
nent or nonpermanent basis.

(¢) To the extent not inconsistent
with this order, appointments and posi=~
tion changes in the competitive service
shall be made in accordance with civil

/

service laws, rules, and regulations, and
appointments and position changes out- '

side the competitive service shall be -

made in accordance with such regula-
tions and practices as the head of the
agency concerned shall find necessary.
(d) In making appointments under
this order in the competitive service the
recruiting facilities of the Commission

and iis boards and committees of exam~

iners shall be used to the fullest extent,

»SEC. 2. (a) The Civil Service Commis-
sion, whenever it determines it to be
necessary in the interest of the national
defense, shall prescribe regulations gov-

. erning the release of employees (both

within and outside the competitive serv-
ice) by any agency in the._ executive
branch of the Government for employ-
ment in any other agency, and governing
the establishment, granting, and exercise
of rights to reemployment in the agen-
cies from which employees are released.

(b) In carrying out the provisions of
section 9 of the Selective Service Act of
1948, as amended, or any other legal
authority granting the right to reem-
ployment in the Federal service, the
Commission' shall prescribe regulations
limiting the right to reemployment of an
individual to employment in the last
position he occupied on a permanent
basis or in one of equal seniority, status,
and pay: Provided, that in such cases
the Commission may by regulation pro-
vide for nonpermanent reemployment in
& position of higher grade or salary.

SEc. 3. Persons given nonpermanent
appointments pursuant to section 1 of
this order are hereby excluded from the
operation of the Civil Service Retirement

Act of May 29, 1930, as amended, unless ~

eligible for retirement benefits by con-
tinuity of service.or by reinstatement, or
otherwise. )

Sec. 4. The Civil Service Commission
is authorized to prescribe regulations
and procedures, in addition to those
otherwise authorized herein, for carry-
ing out its functions and duties under
this order,

HaRrY S, TRUMAN

THE WHITE HOUSE,
November 13, 1950,

[F. R. Doc. 50-10355; Filed, Nov.

14, 1950;
11:15a.m.} ¢
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TITLE 5—ADMINISTRATIVE
PERSONNEL

‘Chapter I—Civil Service Commission
" MISCELLANEOUS AMENDMENTS TO CHAPTER

The following miscellaneous amend-
‘ments to thi$ title and chapter are ef-
fective December 1, 1950, except as oth-
erwise provided in the text. .

PART 2—APPOINTMENT THROUGH THE
COMPETITIVE SYSTEM

1. A néw subparagraph (7) is added to
§ 2.112 (a) as set out below., As amended,
§2.112 (a) reads as follows:

FEDERAL REGISTER

8§ 2.112 . Appointments subject to in-
vestigation. (a) The following types of
appointment shall be made subject to
investigation:

(1) Original probational,

(2) Reappointments,

(3) Reinstatements. .

(4) Temporary appointments.

(5) Inter-agency transfers. .

(6) Conversions from excepted, war
service indefinite or temporary indefinite
appointments to competitive appoint-
ments.

(T) Indefinite’ appointments under
Parts 2, 7 and 8 of this chapter.

2. Paragraphs (a), (d), (e), ), (),
(h), and () of §2.114 are hereby sus-
pended

3. Paragraph (b) of § 2.114 is amended

. to read as set out below.

§2114 Temporary appointment.
L ] * *
(b) Job employment. When there is
work of a temporary character, at the
completion of which the services of an
additional employee will not be required,
a temporary appointment for job em-
prloyment may be made, with the prior
approval of the Commission, for a period
not to exceed one year. Such appoint-
ments, when made for a period of less
than one year, may be extended without
further approval of the Commission for
a peried or periods not extending beyond
one year from the date of original ap-
pointment. Any person eligible for in-
definite appointment under § 7.105 (a)
of this chapter may be noncompetitively
selected for job employment without re-
gard to. registers of eligibles or prior
approval of the Commission. ‘Whenever
there are insufficient available eligibles
on registers, in making appointments
under this paragraph agencies shall (1)
give preference first to 10-point veterans
and second to 5-point weterans; and (2)
obtain a decision from the Commission
whenever it is necessary to determine
whether any applicant is disqualified be-
cause of physical unfitness.

4. Anew § 2.1151s added as follows:

§ 2.115 Indefinite appointment—(a)
In general. On and after December 1,
1950, all new appointments shall be in-
definite appointments except those of
postmasters in all classes of post offices’
and, in unusual circumstances, appoint-
ments to positions for which the Com-
mission determines that probational
appointments are in the interest of the
service: Provided, That agencies may give
probational appointments after that date
to eligibles who were regularly selected
from certificates issued prior to Decem-
ber 1, 1850, for probational appointment.
Such indefinité appointments shall be
made from the Commission’s registers of
eligibles unless there are insufficient
available eligibles. The Commission
may restrict certification for indefinite
appointment to eligibles that are im-
mediately available because of residence
or other conditions. The first year of
service under an indefinite appointment
shall be a trial period similar to the pro-
bationary period established by § 2.113
of this part. Persons given such ap-
pointments do not thereby acquire a per-

A47

manent civil service status. The ap-
pointment of any person serving under
a temporary appointment pexnding es-
tablishiment of -a register, a war service
appointment, or an emergency-indefinite
appointment on December 1, 1950, is
hereby -converted to an indefinite ap-
pointment under this section. Service in
the same agency immediately preceding
such conversion shall be counted toward
completion of the required one-year trial
period.

(b) Special requirements when ap-
pointments are made in absence of eligi-
bles. Whenever there are insufficient
available eligibles on registers, in making
appointments under this section agen-
cies shall (1) give preference first to 10-
point veterans and second to 5-point vet-
erans; and (2) obtain a decision from
the Commission whenever" it is neces-
sary to determine whether any applicant
is disqualified because of physical unfit-
ness.

(¢) Within-grade salary step-in-
creases. Persons serving .under indefi-
nite appointment in positions within the
scope of the compensation schedules of
the Classification Act of 1949 are eligible
for periodic step-increases and additional
step-increases as rewards for superior
accomplishment in accordance with
Subpart A of Part 25 of this chapter.

(R. 8. 1758, sec. 2, 22 Stat. 403; 5 U. S. C. 631,
633)

PART 3—AcQUISITION OF A COMPETITIVE
STATUS

Subpart A--Regulations Under Civil
Service Rule III is hereby suspended

(R. 8. 1758, sec. 2, 22 Stat. 403; 5 U.s. c. 631
633)

PART T—APPOINTMENT OF EMPLOYEES OF
OTHER AGENCIES WITHOUT REEMPLOY-
MENT RIGHTS AND OF FORMER FEDERAL
EMPLOYEES

1. The headnote of Part 7 is amended
to read as set out above.

2. Sections 7.101 to 7.104 are hereby
suspended.

3. A new §7.105 is added as set out
below.

§ 7.105 Agency authority and general
requirements. (a) After September 1,
1950, the employment noncompetitively
of employees of other agencies without
reemployment rights and of former Fed-
eral employees shall be by indefinite
appointment only. The Commission
hereby delegates authority to agencies
to make such indefinite appointments

_subject to the following conditions:

(1) Any former Federal employee
having a competitive status may be ap-
pointed in any agency.

(2) Any employee having a competl-
tive status who seeks employment in
another agency, but has not been
granted a release with reemployment
rights by the agency in which employed,
may be appointed in any agency.

(3) Any former Federal employee
without competitive status may be ap-
pointed in an agency program desig-
nated by the Bureau of the Budget to
be related directly to national defense,
provided his former employment was
under an indefinite appointment during
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which he obtained such specialized ex-
perience as is needed to perform the
duties of the position to which his
‘appointment is proposed: Provided, That
in making such appointments agencies
shall give preference first to 10-point
veterans and second to 5-point veterans.

(4) In giving indefinite appointment
to a person having competitive status the
agency may make such appointment in
lieu of reinstatement, thereby bringing
such person within the provisions of the
Civil Service Retirement Act.

5) The standards of the Commission
must be met and the promotion restric-
tions of § 8.109 of this chapter observed.

(8) The Commission may disapprove

any such indefinite appointment, or -

suspend or withdraw this authority
whenever, affer post-audit, it finds that
the regulations in this section have not
been followed.

(') The trial .period for persons ap-
pointed under this section shall be a
complete one-year period. A trial period
shall not be required for persons who
have previously served a probationary
period or a trial period of one year.

(8) Persons given such indefinite ap-
pointments do not thereby acquire a
permanent civil service status. Persons
serving under such appointments are
. eligible for within-grade salary step-in-
creases in the same manner as provided
in § 2.115 (c¢) of this chapter.

(R. S. 1753, sec. 2, 22 Stat. 403; 5 U. 8. C.
631, 633)

ParT 8—PRCMOTION, DEMOTION, AND
REASSIGNMENT AND MOVEMENT OF EM-
PLOYEES BETWEEN AGENCIES WITH RE-
EMPLOYMENT RIGHTS

1. The headnote of Part 8 is amended
to read as set out above.
. 2. Sections 8.101 to 8.106 are hereby
suspended. .
@. New sections 8.107 to 8.115 are added
as set out below.

£ 8.107 Promotions, demotions, reas-
signments on an indefinite basis. (a)
All promotions after September 1, 1950,
and all demotions on and after December
1, 1950, shall be designated as indefinite
rather than permanent actions; and on
and after December 1, 1950, any reas-
signment may, in the discretion of the
head of the agency, be either on a per-
manent or indefinite basis: Provided,
That the demotion or reassignment of
a permanent employee shall not be desig-
nated as an indefinite action when the
demotion or reassignment is to the posi-
tion he last held on a permanent basis
or to one of lower grade (or level) than
such position.

§8.108 Agency authority for promo-
tion, demotion, or reassignment. (a)
The Commission hereby delegates
authority to agencies to promote, demote,
or reassign any employee in accordance
with standards of the Commission.

(b) The Commission may disapprove
any promotion, demotion, or reassign-
ment, or suspend or withdraw this
authority whenever, after postaudit, it
finds that the regulations in this part
have not been followed.

§ 8.109 Restrictions on promotions.
On and after December 1, 1950, an

\\

RULES AND REGULATIONS

employee serving in a position’ in grade
GS-5 or a comparable or higher level
must have served six months in his
present grade or level before being pro-
moted to a higher grade or level; and no
employee may be given, at any one time,
a promotion of more than two grades if
he is being advanced from any grade be-
low GS-10 (or equivalent), nor more
than one grade if the promotion is from
a GS-10 (or equivalent) or higher grade
position. Approval must be obtained
from the Commission whenever it is
desired to make an exception to the
requirements of this section.

§8.110 Status unchanged. (a) The
promotion, demotion, or reassignment of
a permanent employee shall not change
his status as a permanent employee' of

the agency. At the time he leaves his’

permanent position the agency shall
record in his Official Personnel Folder
sufficient information to identify clearly
the position he last held on a permanent
basis.

(b) The promotion or reassignment of
any employee who has not completed the
probationary or trial period shall be sub-
ject to completion of such period.

(¢) Any permanent employee of the
agency who is separated by reduction in
force from the position to which he was
given an indefinite promotion, demotion,
or reassignment shall, unless he is placed
in a higher grade position than the one
last occupied on a permanent basis, be
considered as restored to the position he
last held on a permanent basis and shall
compete for retention at that level under
Part 20 of this chapter.

§8.111 Demotions necessary to place
returning veterans. When a demotion
or separation is necessary to make a
position available for a former employee
entitled to restoration after service in
the armed forces, agencies shall make
such demotion or separation in accord-
snce with Part 20 of this chapter.

§ 8.112 Promotion of substituies in
the Postal Service. Substitutes shall be
promoted to the first vacancies occurring
jn regular positions in the order of their
original appointment, whenever there
are substitutes of the required sex who
are eligible and will accept, unless such
vacancies are filled by promotion, or by

-jndefinite appointment of persons with

competitive status under Part 7 of this
chapter. Whenever two or more substi-
tates are appointed on the same day the
order of promotion shall be the order in
which their names appeared on the civil-
gervice register from which they were
originally appointed.

§ 8.113 Movement of employees be-
tween organizational units. (a) After

September 1, 1950, the employment with-

ocut a break in service of employees of
other agencies shall be by indefinite
appointment rather than by transfer.
The movement of employees from one
organizational unit to another in con-
nection with a transfer of functions, how-
ever, shall be without change in
employment status.

§8.114 Release with reemployment
rights. (a) It shall be the responsibility
of the agency to determine whether its
employees may be released with reem-

ployment rights fg' employment in an-
other agency. Whenever it determines
that under standards issued by the
Commission, the release of an employee
will be in the interest of the defense pro-
gram, the agency shall release such em-
ployee with reemploymept rights. A
permanent employee shall be eligible for
release with reemployment rights unless
he has received, or is about to receive,
a reduction-in-force notice. A perma-
nent employee who has been released
with reemployment rights for indefinite
appointment in his present agency shall
be eligible for further release with reem-
ployment rights in the agency from
which he was originally released.

(b) Whenever an agency refuses to
release an employee with reemployment
rights, the agency desiring his services
may appeal to the Commission. Final
decision as to whether the employee shall
be released with reemployment rights
shall then be made by the Commission.

(¢) Any employee released with re-
employment rights who is subsequently
involuntarily separated, without cause
such as would reflect on his suitability
for reemployment, shall be reemployed,
with the status of a permanent employee,
within thirty days 6f his application, by
the agency from which he was originally
released, in the occupational field and
at the same grade or level and in the
same geographical area as the position
which he last held on apermanent
basis: Provided, That if his reemploy-
ment would cause the separation or de-
motion of another employee he shall
then be considered an employee for the
purpose of applying Retention Prefer-
ence Regulations to determine what if
any position he is entitled to: Provided
further, That upon reemployment in the
Postal Service he shall be given the
seniority he. would have attained had
he not been released. In order to be
entitled to reemployment rights the em-
ployee must make application for reem-
ployment within forty days after his
separation.

This section is effective upon publica-
tion in the FEDERAL REGISTER.

§ 8.115. Appointment of employees
released with reemployment rights. (a)
The Commission hereby delegates au-
thority to agencies to giyve indefinite ap-
pointments to employees who have been
released with reemployment rights by
the agency in which employed: Pro-
vided, The standards of the Commission
are met and the profhotion restrictions
of §8.109 of this part are observed.

(b) The Commission may disapprove
any such indefinite appointment or sus-
pend or withdraw this authority when-
ever, after post-audit, it finds that the
regulations in this section have not been
followed.

(¢) Persons appointed under this sec-
tion shall not be required to serve a trial
period. However, the appointments of-
such persons who have not completed
the probationary period shall be subject
to completion of such period.

(d) Persons serving under such ap-
pointments are eligible for within-grade
salary steps in the same manner as pro-
vidéd in § 2.115 (¢) of this chapter.
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This section is effective upon publlca-
tion in the FEDERAL REGISTER.

(R. S. 1753, sec. 2, 22 Stat. 403; 5 U. 8. C. 631,
633)

PART 9—SEPARATIONS, SUSPENSIONS AND
DEMOTIONS

1. The headnote of § 9.102 is amended
to read as follows:

§9.102 Procedure in separatiﬁg, SUS=
pending or demoting permanent and in-
definite employees.

2. In the first sentence of §9.102 (a)
the word “indefinite” is substituted for
the words “war service indefinite.”

‘(R. 8. 1753, sec. 2, 22 Stdt. 403; 5 U. S. C. 631,
633) ’

PART 10—SPECIAL TRANSITIONAL
PROCEDURES

Part 10 is hereby revoked.

(R. 8. 1753, sec. 2, 22 Stat. 403; 5 U. 8. C. 631,
633)

A new Part 11 is added as follows:

PArRY 11—PERMANENT READJUSTMENTS IN
PERSONNEL
Sec.
11.1 Separations, demotions and reductions
in rank or compensation.
11.2 Consideration of veterans for permae
nent promotion.

AvTHORITY: §§11.1 to 112 issued under
R. S. 1758, sec. 2, 22 Stat. 403; 5 U. S. C. 631,
633.

§11.1 Separations, demotions, aend
reductions in rank or compensation.,
‘When an agency, following authoriza-

tion by the Commission, makes perma- -

nent readjustments in personnel:

(a) The separation, demotion, or re-
duction in rank or compensation of any
employee serving under an indefinife
appointment made in accordance with
§§ 2.115, 7.105, and 8.115 of this chapter
will be considered as having been made
on order of the Commission and will not
be subject to the requirements of Parts
9 and 22 of this chapter.

(b) Any change downward in the rank
or compensation of a permanent em-
ployee of the agency from a position
held on an indefinite basis will be con-
sidered as having been made on order of
the Commission and will not be subject
to the requirements of Parts 9 and 22 of
this chapter. However, any such change
downward below the employee’s perma-~
nent rank or level must be made in ac-
cordance with Parts 9 and 22 of this
chapter,

§ 11.2 Consideration of veterans for
permanent promotion. When perma-
nent readjustments in personnel are au-
thorized by the Commission:

(a) Full consideration shall be given
to all qualified permanent employees of
the agency in making selections for
permanent promotions. Any employee
still absent in the armed forces at this
time shall be given the same considera-
tion as the employees who are present in
the agency, and the agency shall record
in his Official Personnel Folder what
consideration for promotion was given to
him,
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(b) Each agency shall establish a
committee or committees to review the
selections made for promotion to assure
that full consideration is given to the
qualifications of permanent employees
who have been restored, or who are en-
titled to be restored, to duty in the
agency after service in the armed forces.
Such committees shall make reports and
recommendations to the head of the
agency with respect to the consideration
given to the promotion of such em-

loyees.
ploy -

PART 20—RETENTION PREFERENCE REGULA~
TIONS FOR USE IN REDUCTIONS IN FORCE

1. Section 20.3 is amended to read as

. follows:

§ 20.3 Retention preference; classi-
fication. For the purpose of determin-
ing the relative rights to retention in
the service in reductions in force,
employees shall be classified in major
groups PA, TA, X, ¥, B, and C, according
to tenure of employment, and by sub-
groups 1, 2, 3, and 4 on the basis of vet-
eran preference and performance ratings
as set out below. The subgroups under
each major tenure group are:

Subgroup 1. With veteran preference
unless performance rating is less than “Sat-
isfactory.”

Subgroup 2. Without veteran preference
unless performance rating is less than “Sat-
isfactory.” .

Subgroup 3. With veteran preference
where performance rating is less than “Sat=
isfactory.”

Subgroup 4. Without veteran preference
where performance rating is less than “Sat«
isfactory.”

Group PA. All employees currently serve
ing under absolute or probational appoint-
ments in positions held by the employee on
a permanent basis, including preference eli-

. gibles in excepted positions under appoint-

ments without time limitation.

Special subgroup PA-1 Plus. During one=
year period after restoration, as required by
law (Section 8, 54 Stat. 890; section 9, 62
Stat. 614; 50 U. S. C. App. 308, 459).

Group TA. All employees with permanent
tenure serving under an indefinite promo-
tion, demotion or reassignment.

Group X. All employees with competitive
status serving under indefinite appoint-
ments which were made after September 1,
1950 with no break in service of more than
thirty days.

Group Y. Each employee eligible to ace
quire competitive status under authority of
Executive Order 10080° or Executive Order
10157 until (1) it 1s determined that he
will not be recommended by the agency for
competitive status, (2) the time limit for
recommending status 1is past, or (3) the
recommended status 1s disapproved by the
Commission,

-Group B. All employees in positions in the
competitive service without competitive
status under appointments without time
limitations; all employees in competitive or

- excepted positions serving under appoint-

ments with time limitations, except those
specifically covered in groups TA, X, and C.

Group C. All employees in the competitive
service serving under appointments with
definite time limitations impesed in accord-
ance with § 2.114 of this chapter,-or in ac-
cordance with specific authority of the
Commission; all employees in the excepted
service with definite time limitations of one
year or less,
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2. Paragraph (a) of § 20.6 is amended
to read as set out below. As amended,
§ 20.6 reads as follows:

§ 20.6 Special regulations relating to
consolidations and mergers. (a) Before
any reduction in force is made in con-
nection with the transfer of any or all
of the functions of an agency to another
continuing agency, all preference eligi-
bles and all employees serving with per-
manent tenure in positions identified
with such function shall be transferred
to such continuing agency, without
change in tenure of employment.

(b) Employees whose positions are
identified with functions transferred
solely for the purpose of liquidation
shall not be entitled to the reassignment
benefits of § 20.9 in the receiving agency,

.unless identified with operating func-

tions which are specifically authorized at

thp time pf transfer to continue in oper-

gtlon for a period of more than sixty
ays.

3. Paragraphs (¢) and (d) of §20.7
are redesignated as paragraphs (d) and
(e) and a new paragraph (c¢) is added
as set out below. As amended, §20.7
reads as follows:

§ 20.7 Retention register-—(a) Com-
pilation. A retention register shall be
compiled for each competitive level af-
fected by the reduction in personnel,
from records brought up to a current
basis. Such register shall include all
employees whose official positions are in
the competitive level excluding there-
from only those who are serving in the
armed forces of the United States or in
the merchant marine, with reemploy-
ment rights.

(b) Separation of registers. Separate
competitive levels shall be established.
for employees in positions in the com-
petitive service, employees in excepted
positions, seasonal employees, employees
serving on -a when-actually-employed
(WAE) basis, and part-time employees,

(¢c) Employees serving under intra-
agency indefinile personnel actions.
‘Whenever retention preference regula-
tions are applied any permanent em-
ployee in a position to which he has
been given an indefinite promotion, de-
motion, or reassignment shall be con-
sidered in competition with only those
permanent employees who also have
been given indefinite promotions, demo-
tions, or reassignments, except that in
being considered for separation or de-
motion from his permanent position or
grade he shall be in competition with
all competing permanent employees.

(d) Order of standing. Retention
registers shall be arranged in the order
of tenure groups and by sequence ac-
cording to retention credits within sub- .
groups reflecting higher retention
standing for those having a higher num-
ber of retention credits. Retention
credits need not be computed or indi-
cated on the register for employees in
subgroups not affected by the reduction,
in subgroups from which all employees
are to be separated, or in retention
group C.

(e) Availability for inspection. Re=
tention registers reflecting the required
order of standing shall be open for ine
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spection by employees reached for action
by reduction in force and by representa-
tives of the Civil Service Commission.

4, In paragraph (2) of § 20.8 the ref-
erence to groups “A and B” is changed to
“PA, TA, X, Y, and B,” and in paragraph
'(b) of the same section “A or B” is
changed to “PA, TA, X, Y, or B As
amended, § 20.8 reads as follows:

§ 20.8 Sequence of selection—(a) Ac-
tions. Within each compétitive level
action must be taken to eliminate all em-
ployees in lower subgroups before a
higher subgroup is reached, and within
each subgroup of retention groups PA,
TA, X, Y, and B action must be taken
concerning all employees with a lower
number of retention credits before an
employee with a higher number of re-
tention credits is reached, except as pro-
vided in paragraph (c¢) of this section.

(b) Breaking ties. Whenever {wo or
more employees are tied as to total re-
tention credits in retention group PA,
TA, X, Y, or B the tie shall be broken
first by considering half years of service
in excess of total full years for which
retention credits were granted. If a tie
still exists it shall be broken by admin-
istrative decision, which may take into
account such factors as official conduct,
efficiency, number of dependents, length
of service, or fitness for the job.

"(¢) Exceptions. An exception to the
regular order of selection may be made
only when the employee to be retained is
engaged on necessary duties which can-
not be taken over, without undue inter-

ruption to the activity, by any employee '

with higher standing on the _retention
register who is reached for action. In
all such cases, each employee affected
adversely by the exception must be noti-
fied of the reasons, and of his right to
appeal to the Civil Service Commission
for a review of such reasons, .

5. Subparagraphs (1), (2), and (3) of
§20.9 (b) are revoked and new subpara-
graphs (1) and (2) are added as set oub
below. As amended, §20.9 reads as
follows: .

§20.9 Actions—(a) In general. Em-
ployees who cannot be retained in their
positions because of a reduction in force
shall be reassigcned to continuing posi-
tions, furloughed, or separated. Fur-
1oughs shall not extend beyond the term
of appointment and shall in no case ex-
ceed 1 year from the dafe of notice.

(1) Reassignments to continuing posi-
tions in local commuting area. Reas-
signment is required in lieu of separation
or furlough, within the local commuting
area, without interruption to pay status
whenever possible, to an available posi-
tion for which the employee is fully
qualified, unless a reasonable offer of
reassignment is refused. No displace-
ment will be required to permit the
reassignment of an employee unless such
employee is fully qualified to perform the
duties of the position in question without
undue interruption to the work program.
Subject to these conditions, reassignment
is required in each of the following cases:

(1) To a lower retention group or sub-
group. Any employee withecompetitive

5
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status in the competitive service in group
PA or TA, if there is a position in the
competitive service held by an employee
in a lower retention group or subgroup;
any employee in group X or Y in a posi-
tion in the competitive service, if there
is a position in the competitive service
held by an employee in a lower retention
group or subgroup; and any employee in
subgroup B-1, in a position in the com-
petitive service, if there is a competitive
service position held by an employee in
a lower retention group or subgroup.

(2) Within same subgrqgp. Any em-
ployee with competitive status in the
competitive service in subgroup PA-1 or
PA-2, if there is a competitive service po-
sition, the same as the position from
which he had been promoted on & per-
manent basis within the same competi-
tive area (installation in the field service)
held by an employee in the same sub-
group with fewer retention credits.

(¢) Reasonable offer of reassignment.
‘An offer of reassignment must be to a
specific position which is expected to
continue at least three months. Any
offer of reassignment is reasonable if
accepted by the employee as reasonable
with knowledge of the facts. An offer of
reassignment which is not acceptable to
the employee will not be considered -as
reasonable if it involves a reduction in
rank or compensation when a reassign-
ment. under the foregoing provisions
could be made without reduction in rank
or compensation.

6. Section 20.11 is amended to read as
follows:

§20.11 Reappointment priority—(a)
Reappointment reserve list. Each
agency shall establish and maintain a
reappointment reserve list for each com-
petitive area where career employees in
subgroups PA-1 and PA-2 are separated
in reductions in force. Each employee
in subgroup PA-1 or PA-2 with competi-~
tive status who has been separated from
a position in the competitive service on
the basis of a notice as provided in § 20.10
shall have his name entered on the reap-
pointment reserve list for all positions in
the competitive area for which he is
qualified and available and continued on
such list for a period of one year from the
date of such notice, except that his
name may be deleted from such list upon
his signed written request, upon his ac-
ceptance of a position in any Federal
agency, or if he declines reappointment
to a position in the competitive service
equivalent in grade and salary to the
position from which separated.

Any employee separated on or after
September 30, 1949, who has acquired a
competitive status under the authority
of Executive Order 10080, shall be en-
titled, upon application to the agency
from which separated, to have his name
entered upon the appropriate reappoint-
ment reserve list for the remaining por-
tion of the one-year period following the
date of tHe notice under which he was
separated. 'The same provision is ap-
plicable to any employee separated on or
after August 28, 1950, who has acquired
competitive status under the authority
of Executive Order 10157,

(b) Restriction in filling positions.
No position in the competitive service,
for which there is a qualified person
available on the reappointment reserve
list, may be filled by apointment of an
employee of a different agency, or by the
new appointment of any person except a
qualified 10-point preference eligible.
Furthermore, no such position may be’
filled by the reappointment of a person
who is not on the reappointment reserve
list, unless such person is a preference
eligible. 'These restrictions shall not
apply if all qualified persons on the re-
appointment reserve list decline, or fail
to respond to, offers of reappointment to
the position. In selections for reappoint-
ment from such reserve lists, qualified
preference eligibles shall have prefer-
ence. Exceptions to these provisions may
be made for reasons which promote the
efficiency of the service: Provided, That
each person who is not selected as a
result of such exception shall be given
o written statement of the reasons which
promote the efficiency of the service, with
an opportunity to answer and to have
a written decision on the answer, and to
appeal such decision to the Civil Service
Commission. )

(¢) Appeals. Any former employee

entitled to reappointment priority under
the foregoing provisions may appeal to
the Civil Service Commission by pre-
senting factual information that he was
denied reappointment by the appoint-
ment of another person in violation of
these provisions, or that the reasons for
an adverse exception were not such as
would promote the efficiency of the serv-
ice. :
(Secs. 11, 19, 58 Stat. 390, 391; 5 U. 8. C. 860,
868. Interprets or applies sec. 8, 54 Stat. 890,
sec. 9, 62 Stat. 614; 50 U. S. C. App. 308, Sup.,
459)

PART 22—APPEALS OF PREFERENCE ErI-
¢IBLES UNDER THE VETERANS’ PREFERENCE
AcT oF 1944

In subparagraph (1) of §22.1 (a) the
words “War Service” occurring in the
first sentence are deleted. As amended,
subparagraph (1) will read as follows:

§ 22.1 Applicability of regulations—
(a) Coverage * * *

(1) Employees covered. Employees
affected are permanent and indefinite
preference eligible employees who have
completed a probationary or trial period
in positions under the Civil Service rules
or regulations, or one year of current
continuous employment in positions ex-

. cepted from the competitive service, in

the service of any establishment, agency,
bureau, administration, project or de-
partment created by acts of Congress or
Presidential order or in the service of the
District of Columbia. The regulations
in this part are not applicable to em-
ployees serving probationary or trial
periods or to employees under the legisla-
tive or judicial branch of the Govern-
ment, and employees who were appointed
to any position required to be confirmed
by, or made with, the advice and consent
of the United States Senate, other than
postmasters in offices of the first, sec-
ond and third classes.

(Sec. 11, 58 Stat. 390; 5 U. S. C. 860)
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PART 35-—RESTORATION OF FEDERAL EM-

PLOYEES PURSUANT TO THE SELECTIVE'

SERVICE ACT OF 1948

1. Section 35.1 is amended by the addi-~
tion of a sentence at the end thereof. As
amended, the section reads as follows:

§35.1 Coverage. The regulations in
this part will apply to any person who’
leaves or has left a position other than
a temporary position in the executive
branch of the Federal or the District of
Columbia government subsequent to

" June 24, 1948, the effective date of the

Selective Service Act of 1948, to enter on
active duty with the armed forces of the
United States. The regulations in this
part will likewise apply to all employees
with permanent tenure serving under
an indefinite promotion or reassignment.

2. Section 35.3 is amended to read as
follows:

§ 35.3 Job classification and job iden-
tity requirements—(a) All positions sub-
ject to the provisions of the Classificasg
tion Act of 1949 (Departmental and
Field). It shall be the responsibility
of the head of the agency concerned, or
his designee, to determine whether the
job classification sheet for the position
which the employee leaves is current
and actually reflects the duties per-
formed by him. In the event the job
classification sheet does not accurately
reflect the duties and responsibilities
of the employee entering on military

-duty, the agency shall rewrite the job

classification sheet to conform there-
with and if there is sufficient time
for complying with legal and regulatory
requirements, have the position allo-
cated to its proper service, class and
grade, and take official personnel action
to place the employee in that position,
effective not later than the date of his
separation. Each employee leaving for
military duty shall be given a job de-
scription shpwing his current duties and
responsibilities and the service, class,
and grade to which his position has been
allocated, and a record of these actions
shall be entered in the employee’s Of-
ficial Personnel Folder. In the case of
an employee with permanent tenure
serving under an indefinite promotion or
reassignment, the agency shall record in
the employee’s Official Personnel Folder
sufficient information to identify his
current position, and shall furnish the
employee a description of the duties
and responsibilities of his last permanent
position. .

If the position of an employee while
absent on military duty -is reallocated
upward an official personnel action shall
be taken placing him in the position that
has been reallocated, unless it is clearly
shown that he is not qualified for the
position. If the position is reallocated
downward during his absence no person-
nel action shall be taken until he returns
and is restored, at which time the down-
grading will be processed under section
14 of the Veterans’ Preference Act of
1944, as amended.

(b) All positions not subject to the
provisions of the Classification Act of
1949, It shall ke the responsibility. of.
the head of the agency concerned or his
designee to identify positively the posi-
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tion which an employee leaves by title,
grade, salary, organizational location,
and, if necessary, for positive identifi-
cation by Dposition description. . Each

employee entering on military duty shall -

be given a statement positively identify-
ing the position which he is leaving. A
copy of this statement shall pe placed in
the employee’s Official Personnel Folder,
In the case of an employee with perma-
nent tenure serving under an indefinite
promotion or reassignment, the agency
shall record in the employee’s Official
Personnel Folder sufficient information
to identify his current position, and
shall furnish the employee a desceription
of the duties and responsibilities of his
last permanent position.

3. Section 35.4 is amended to read as

‘follows:

§ 35.4 Promotions. During the period
when all promotions are being desig-
nated as indefinite, permanent employ-
ees absent on military duty may be con-
sidered for indefinite promotions. When
an agency, following authorization -by
the Commission, makes permanent re-
adjustments in personnel, any employee

. absent on military duty shall be given

the same consideration for permanent
promotion as the employees who are
serving in the agency at that time.
Thereafter he shall be considered for
any and all promotions or other person-
nel actions for which he would normally
have been considered had he not been

absent on military duty. Agencies will '

be held responsible for maintaining ade-
quate records to assure such considera-
tion during the time he is absent. Any
such promotion shall be effected as of
the date it would have been made not-
withstanding the absence for military
duty.

4, Section 35.7 is amended to read as
follows:

§ 35.1 Restoration gfter service in the
armed forces. (a) Any permanent em-
ployee in the service of the United States,
its territories, or possessions, or political
subdivisions thereof, or of the District

" of Columbia, who leaves such service for

induction into the armed forces of the
United States subsequent to June 24,
1948, and (1) receives a, certificate of
satisfactory completion of training and
service, and (2)' makes application for
reemployment within ninety days after
he is relieved from duty in the armed
forces or from hospitalization continu-
ing after discharge for not more than one
year, shall, if qualified, be restored to
employment as follows: *

(1) If the position hie left was one to
which he had been temporarily promoted,
a final date for termination of indefinite
promotions has not been set, and the
position or one of equal seniority, status,
and pay is vacant or occupied by an

. employee who is not a permanent em-

ployee of the agency, he shall be tempo-~
rarily restored to such position. If there
are no such positions except those occu-
pied by permanent employees, the re-
turning employee shall be temporarily
restored to such a position only if the
permanent employee (i) is oceupying the
rosition through an indefinite promotion
and (ii) would have less retenticn rights
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under retention preference regulations
in competition with the returning em-
ployee and others in the same competl-
tive level.

(2) If the position he left was one to
which he had been temporarily pro-
moted, and a final date for termination
of indefinite promotions has not been
set, but he is not entitled to restcoration
to such position or one of equal seniority,
status, and pay under subparagraph (1)
of this paragraph, he shall be tempo-
rarily restored in any other position in
which he had served through indefinite
promotion, or one of equal seniority,
status, and pay: Provided, Such position
is vacant, or is occupied by an employee
who is not a permanent employee of the
agency, or is filled by indefinite promo-
tion of a permanent employee who would
have less retention rights under reten-
tion preference regulations in competi-
tion with the returning employee and
others in the same competitive level.

(3) If the employee left a permanent
position subsequent to June 24, 1948 and
prior to September 2, 1950 and is not
entitled to restoration to any position
higher than his permanent position
under subparagraph (1) or (2) of this
paragraph, he shall be restored to (i) the
position to which he was promoted or
would have been promoted had he
remained continuously in his . civilian
employment during such dates, or (ii) to
his permanent position, if it exists, or
if it does not exist, to a position of like -
seniority, status, and pay.

4) A restoratxon to a position based on
the employee’s indefinite promotion
shall not cause such indefinite promo-
tion to extend beyond the date it would
otherwise be terminated.

(5) If because of disability sustained
during service in the armed forces the
returning employee is not qualified to
perform the duties of the position to
which he is entitled to restoration, but
is qualified to perform the duties of any
other position in the agency, he shall be
restored to such other position in such a
way as to provide him like seniority,
status, and pay, or the nearest approxi-
mation thereof consistent with the cir-
cumstances in his case. -

(b) Any permanent employee who,
subsequent to June 24, 1948, leaves the
service to enlist in the armed forces of
the United States for not more than three
years shall, if such enlistment is his first
enlistment after June 24, 1948, be
entitled upon the expiration of this
enlistment or honorable discharge prior
thereto (including any extension there-
of by law, but not including any volun-
tary extension), to all the reemployment
rights and benefits as in the case of
inductees in paragraph (a) of this
section.

(¢c) Any permanent employee who,
subsequent to June 24, 1948, is ordered
or called to active duty in the armed
forces of the United States, or the Public
Health Service shall, if relieved from
active duty not later than three years
after the date of entrance thereon or as
soon thereafter as he is able to obtain
his release, be entitléd to all the reem-
ployment -rights and benefits as in the
case of inductees in paragraph (a) of
this section.
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(d) If upon appeal of any person, the
Commission finds that (1) his agency is.

no longer in existence and its functions
have not been transferred; or (2) for
any reason. it is not feasible for the per-
son to be restored by his employing
agency or by the District of Colum-
bia, the Commission shall determine
whether there is a position in any other
agency in the executive branch of the
Government or in the Government of
the District of Columbia for which he is
gqualified and which is vacant or held by
an indefinite employee. When it is so
determined, he shall be restored to such
position as directed by the Commission.
(e) In case two or more persons are
entitled to be restored to the same posi-
tion, under subparagraph (1) or (2) of
paragraph (a) of this section, the per-
son who would have the greater retention
preference in such position shall have
the prior right to be assigned thereto.
‘The second person shall be assigned to
2 comparable position of like seniority,
status, and pay for which he is qualified:
Provided, That if such assignment would
cause the separation or demotion of an-
other employee, the returning employee
shall be presumed to be an employee and
retention preference regulations shall
then be applied to determine to what if
any position he is entitled. If such as-
signment is impossible, the second vet-
eran should be offered restoration to the
next best available position under the
same procedure.
- (f) In case two or more persons are
entitled to be restored to the same posi-
tion under subparagraph (3) of para-
graph (a) of this section, the person who
left such position first shall have the
prior right to be restored thereto. The
recond person shall be assigned to a
comparable position of like seniority,
status, and pay for which he is qualified,
provided there is such a position not
occupied by an employee with equal er
greater retention preference. If such an
assignment. is impossible, the second vet-
eran should be offered restoration to the
next best available position.

(Sec. 9, 62 Stat. 614; 50 U. S. C. Sup., 459)

UNITED STATES CIVIL SERV~
ICE COMMISSION,

[sEaL]  HARrRY B, MITCHELL,
Chairman.
[F. R. Doc. 50-10354; Filed, Nov. 14, 1950;
11:15 a. m.]

PART 6—EXCEPTIONS FROM THE
COMPETITIVE SERVICE

DEFENSE TRANSPORTATION ADMINISTRATION
AND INTERIOR DEPARTMENT

1. Under authority of § 6.1 (a) of Ex-
ecutive Order 9830, the Commission has
approved the exception from the com-
petitive service of one private secretary
or confidential assistant to the Adminis-
trator of the Defense Transport Admin-
istration. Effective upon publication in
the FEDERAL REGISTER, 2 new § 6,154 i3
added as follows:

§ 6.154 Defense Transport Adminis-
tration. (a) One private secretary or
confidential assistant to the Adminis-
trator.

“approved country as

- .
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2. Under authority of § 6.1 (a) of Ex-
ecutive Order 9830, paragraph (a) of
§6.201 is amended to read as set out
below, effective upon publication in the
FEDERAL REGISTER,

§ 6.201 Interior Department. (a)

NC/PD. Any competitive position at an
Indian school when filled by the spouse
of a competitive employee of the school,
when because of isolation or lack of
quarters, the Commission deems ap-
pointment through competitive exami-
nation impracticable,
(R. S. 1753, sec. 2, 22 Stat. 403; 5 U. S. C. 631,
633; E. O. 9830, Feb, 24, 1947, 12 F. R. 1259; 3
CFR, 1947 Supp. E. O. 9973, June 28, 1948,
13 F. R. 3600; 3 CFR, 1948 Supp.)

UNITED STATES CIVIL SERV-
ICE COMMISSION,

[sEAL] HARRY B. MITCHELL,
Chairman.
[F. R. Doc. 50-10219; Filed, Nov. 14, 1950;

8:48 a. m.]

TITLE 6—AGRICULTURAL CREDIT

Chapter IV—Production and Market-
ing Administration and Commodity
Credit Corporation, Department of
Agriculture

Subchapter B—Export and Diversion Programs

PART 518—FRUITS AND BERRIES, DRIED AND
PROCESSED

SUBPART—CITRUS FRUIT EXPORT
RMX 1354

PROGRAM

Sec.

518.271
518.272
518.273
518.274
518.275

General statement.

Approved countries.

Rates of payment.

Eligibility for payment.

Claims supported by evidence of
compliance.

Records and accounts.

Amendment and term?natlon

Persons not eligible,

Set-off.

Assignment.

Definitions.

518.276
518.277
518.278
518.279
518.280
518.281

AvuTHORITY: §§ 518271 to 518281 {issued
under sec. 32, 49 Stat. 774, as amended; Sec,
112, 62 Stat. 146; 7 U, S. C. and Sup., 612¢,
22 U. 8. C. Sup., 1510.

§ 518.271 General statement. (a) In
order to encourage the exportation of
fresh and processed oranges and grape-
fruit produced in the United States, the
Secretary of Agriculture, pursuant to the
authority conferred by section 32 of
Public Law 320, 74th Congress, as
amended, and section 112 (f) of the
Foreign Assistance Act of 1948, offers to
make payments to U. S. exporters of the
products listed in paragraph (b) of this
section which are sold for export to an
designated in
§ 518.272 hereof, subject to the terms and
conditions hereinafter set forth.

(b) Payments under this offer will be
limited to the following products:
Packed fresh oranges and grapefruit;
canned concentrated orange juice and
grapefruit juice, and blended orange and
grapefruit juice; canned grapefruit sec-
tions; and mixed orange and grapefruit
sections (for salad); all produced in the
United States.

(¢) Information pertaining to this
offer and forms prescribed for use there-

under may be obtained from the fol-
lowing representatives of the Secretary:

M. T. Coogan, Fruit and Vegetable Branch,
PMA, U. S. Department of Agriculture, 1206
Santee Street, 12th Floor, Los Angeles 15,
Calif.

‘M. F, Miller, Fruit and Vegetable Branch,
PMA, U. S. Department of Agriculture, P. O,
Box 19, Lakeland, Fla.

Sherman L. Pobst, Fruit and Vegetable
Branch, PMA, U. S. Department of Agricul- -
ture, Room 539 U. S. Terminal Annex, Dallas
2, Tex.

F. N. Andary, Fruit and Vegetable Branch,
PMA, U. S. Department of Agriculture, Wash-
ington 25, D. C.

§ 518.272 Approved countries. An
approved country shall be any country,
territory, or~dependent area specifically
named in this section.

Austria. Luxembourg.
Belgium. Malaya, Federation
~ Denmark. of.
France. Netherlands, The
Germany, Federal Norway.
Republic of (Tri- Philippines, The Re-
one) . public of the.
ong Kong. Singapore.
Iceland. Sweden.
Indonesia, The Re-  Switzerland.
public of. United Kingdom.
jIreland.

§ 518.273 Rates of wpayment. The
rate of payment shall be fifty (50) per-
cent of the export sales price, computed
before the deduction of such payment,
basis free alongside ship United States
port: Provided, however, That such pay-
ment shall not be in excess of fifty (50)
percent of the domestic market price at
the time of sale and place of delivery,
as determined by the Secretary: And
provided further, That the place of de-
livery, for the purpose of determining
the domestic market price at the time of
sale, shall be a United States port of
export which is on the seaboard nearest
the area of production from which the
fruit originates. Such payment, how-
ever, shall not exceed the following:

$1.65 per 124 bushel box of Salifornia or
Arizona fresh oranges;

$1.50 per 13 bushel box of Texas fresh
oranges;

$1.25 per 13; bushel box of Florida fresh
oranges;

$1.00 per box of fresh grapefruit (124
bushel box or larger);

$1.45 per gallon can or its equivalent of
concentrated orange juice of 60° or more
Brix;

$1.15 per gallon can or its equivalent of
concentrated grapefruit juice of 55° or more
Brix;

$1.05 per case of 24 No. 2 cans of single-
strength orange juice;

$1.20 per case of 12 No. 3 cylinder cans, or
6 No. 10 cans, of single-strength orange juice;

$0.90 per case of 24 No, 2 cans of single-
strength grapefruit juice;

$1.05 per case of 12 No. 3 cylinder cans, or
6 No. 10 cans, of single-strength grapefruit
Juice;

$1.00 per case of 24 No. 2 cans of blended
orange and grapefruit juice;

$1.15 per case of 12 No. 3 cylinder cans, or
6 No. 10 cans of blended orange and grape=-
fruit juice, and

$1.30 per case of 24 No. 2 pans of grapefruit
sections or mixed orange and grapefruit sece
tions (Ior salad),

The total amount invoiced the foreign
buyer and the Secretary shall not exceed
the "export sales price as described
herein,

~
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UNITED STATFS CIVIL SERVICE COMMISSION Ext. 497, 612, 613

WASHINGTON, D. C.. R o . Room 155-A N
: " |Eighth & F Sts. N.W.

. 60-102/89

Enclosed is a copy of the new regulations issued by the Civil
Service Cormission under authority of Executive Order 10180 of
November 13, 1950, "Establishing Special Personnel Procedures in
the Interest of the National Defense+" The regulations will appear
in the Federal Register November 15, 1950, on the same day as the
text of the Executive order.

In the near future, new regulations and operating instructions
will be issued to the Federal agencies as Federal Personnel Manual
materials To be included in the Federal Personnel Manual transmittal
sheét are the following paragraphs which sumarize the changes in

procedures under the new regulations.

UNITED STATES CIVIL SERVICE COMMISSION

USCSC~=~WASHINGTON D C
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‘Indefinite Appointments

Appointments from outside an agency to posibions not limited to one year
or less will be made as "indefinite appointments", except in a few specified
instances. Thus, indefinite appointments will generally be made instead of:

(1) Temporary appointments pending the establishment of a registers

2) Probational appointments.

23) Appointments of temporary substitutes in the Post Office Service under

the former section 2,11L(d)e

(L) Emergency-indefinite appointments under the former sections 2,114 (h)

and (i)o }

(5) Reinstatements.

(6) Reappointments.,

(7) Inter-agency transfers.

The words "reinstatement" and "transfer" will no longer be used as names
of personnel actions; they might give employees a misleading impression that
they have permanent tenure and as to whether they have reemployment rights in
their former agenciesS.

Original indefinite appointments will be made from the Commissionts
registers of eligibles unless there are insufficient available eligibles.

In the latter case, the regular priority order will be followed.
. Indefinite appointees under section 2,115 (original appointments) will

'serve a trial period of one year, Indefinite appointees under Part 7 (without

reemployment rights) will be required to begin a new trial period unless:
(1) they have already completed a probationary period or a trial period of one

“year; or (2) they acquired competitive status under an authority (such as former

section 34101 of the regulations) which did not require them to serve a proba-
tionary period, Indefinite appointees under Part 8 (with reemployment rights)
will be required to complete any probationary. period which they were serving in
their former agencys ‘

After an indefinite appointee has completed any trial period required above,
his demotion, suspension, or separation will be subject to appropriate require=-
ments of Part 22 and sections 9,101 and 94102 of the regulationss

.. Promotions, Reassigrnments, and Demotions

A1l promotions will be on an indefinite basiss Demotions and reassignments
will be on an indefinite basis except (1) the demotion or reassignment of a
permanent employee to the positlon he last held on a permanent basis or to a
position of lower grade (or level) than such position and (2) any reassigrment
which the agency determines should be made on a permanent basise Generally
agencies may find it desirable to designate a reassigmment as indefinite when
the position to be filled was vacated by an employee who is cntitled to restora-
tion after serviece in the armed forces, reemployment after service in another

_ agency, or retreat rights upon termination of an indefinite pramotion or ree
‘assigrment.

The designation of a pesition change as indefinite will not affect an em=-
ployeels permanent status in the agencye Permanent -employees will not become
"indefinite appointees" upon receiving such promotions, reassigmments, and de-
motions, and will be in a higher retention group than indefinite appointees., They
will continue to enjoy the protection against demotion, suspension, and separation
of Part 9 or Part 22 of the regulations, whichever is applicables They will re-~
main under the Clvil Service Retirement Act.
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Permanent employees of an agency who receive indefinite promotions and
reassigmments and later enter the armed forces will have regulatory restoration
rights to the last position to whith promoted or assigned on an indefinite
basisj ors if that is not possible, then to a position to which previously
promoted or assigned on such basise If it is not possible to effect restora~
tion to a position held on an indefinite basis, the employee will be restored
to his last permanent positione ’

While indefinite promotions are being made, agencies may, but are no longer
required to, consider absent employees for promotion. However, the new Part 11
protects the veteran in case he is not so considered during his absences

Simplifications in Procedure for Indefinite Appointments,
Tromotions, Demotions, and Reassignments

There is no time limit within which indefinite appointments of former
Federal employees must be made after their separation from servicee Also,
appointees and employees will not have to meet the apportionment and members-
of=family requirementss It will not be necessary for agencies to secure proof
of residences '

Retirement Coverage

Persons given indefinite appointments under sections 24115 and T«105 (a)(1)
and (3) are not thereby covered by the provisions of the Civil Service Retire-
ment Acte (After January 1, 1951, many of these employees will be covered by
the national social security systems) '

Pérsons given indefinite appointments in lieu of reinstatenent under section
7a105(a)(l}) are thereby covered by the Civil Service Retirement Acts, The re-
quirements and procedures for indefinite appointments in lieu of reinstatement

-will be the same as for other indefinite appointments of former employees under

section 7+105(e)(1l) and (2).

Reemployment Rights

Reemployment rights are provided for permanent employees released for
employment in another agency in the interest of the  defense prograns Bach
agency will have the responsibility for determining, under the standards below
whether its employees may be granted reemployment rights, If it denies reem~
ployment rights, the other agency may appeal the case to the Commissionge

Standards governing release with reemployment rights.~~The following
standards must be applied by agencies, and by the Cormission upon appeal, in
determining whether an employee of one agency shall be released with reemploy-
ment rights for indefinite employment in a specified position and activity in
another agency:

1. Status of the employeee=—Only permanent employees are eligible for re~
lease with reemployment rightse. Permanent employees include the following:

(a) Permanent or probational employees serving under competitive appoint-

mentse

(b) Permanent employees serving under excepted appointments.

(c) Status quo employeess ‘

(d) Nonstatus employees covered by pending recommendations for conversion to

competitive status under Executlve Orders 10080 and 10157 (Reemployment
rights granted to this group are contingen} upon favorable action on the
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Employees serving under indefinite appointments as a result of release with
reemployment rights in another agency are considered as eligihle for consider-

{ officially determined will be given such a notice within 30 dayse

2w Activity to which goinge=The activity in which the employee is proposed’
¢ for employment must be a defense activity,.
* 3e Position for which proposedsm=Release with reemployment rights may, as

a general rule, be made only to critical positions; that is ¢ bositions for which
qualified persons are in short: Supplye Release with reemployment rights to other
positions may be made only,. in exceptional circumstances s When the requesting
agency furﬁishes“convincing‘evidence that there are otherfactors which show that
the release with reemployment rights is obviously in the intercst of the defense
program,.-

A position is a critical one if it is en the National List of Critical
Positions issued by the Commission or on & supplemental list of critical POSim-
tions issued (a) by any civil service regional dircctor for positions in short
Supply throughout his region (ineluding field positions filled from eentral:
office registers) or (b) by the central office of the Commission for positions.:
in the metropolitan area of Washington, De Ca, which are under the jurisdiction
of the central office,. A critical position may also be evidenced by a.certifie--
cation from the requesting ageney that it has not been able to £ill the position.
from existing registers or from outside recruitnent,.

Lie Positioen in which. servingys=iihen the conditions: for release with.rew-
employment rights are otherwise mety. such release with reempl‘oyment"rightstmay'
be refused if it would vitally eripple an agency. activity essential.to the public:
welfare,. such as those directly related to the protection of 1ifg,, health,, and:
propertyes Mere inconvenicnce would not be sufficient to warrant’ refusal of roe-
employment rights, -

G5e. In the interest of the defense programnemeIn all cases there must: be a
definite finding by the releasing agency,. or by the Commission upon’ appeal,. that.
the rclease with reemployment rights of the employce in question will definitely-
be in the interest of the defense progran,, Examples where such findings would"
'be justified are.as: follows:.

Old ' Position New Position

8e- Critical pesition in ae Same critiecal position
nondefense activity,. in a defense activity,.

be. Noneritieal position in be. Cidtical position in a.

T g defense activity,. defense activitys.

Cé. Noneritical pesition in Ce. Noncritical but. highly
any activity,. responsible pesition re~

quiring a person trained in
a particular phase of ‘governes:
mental administration and
needed in order-to facilitate
the initial establishment or
rapid expansion.of a defense
activitys.

Retention Prcfcrence‘

Retention group A is being dividéd into groups PA" and TA,. and two new ree
t?ntion groups,. designated "X" ang #ym s arc being established in orderto recogw
nize the various degrees of tenmure under the new regulationss. The order iss PA;:
TAs X3-X3 B; and C,. ) FE)
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Permanent employees who are given indefinite promotions and reassignnents
within their own agency will be in group TAe Permanent employees who are. not
serving under indefinite promotions or reassignments will be in group PA,

Permanent employees who go to another agency without any break in service
of more than 30 days will be put in retention group X in the new agency, whethexr

. or not they have reemployment rights, ‘

I Employces who have potential staotus rights under Executive Orders 10080 and

A 10157 will be put in group Y,

N Indefinite appointees will be put in group B except as otherwise explained
above,

While the new retention prefercnce groupings are somewhat more complicated
than the present onesy they are necessary to provide equitable. treatment to theé
various groups of employees during the period in which indefinite actions will
be takens It should be possible to withdraw growp Y at an early datc,

Demotions to‘PlacelReturning Veterans

When a demotion or separation is necessary to make a position available for
a returning veteran, agencies will be required to follew the Retention Preforence
Regulationsg tp determine which employees shall be separated or domoteds

Permanent Readjustmenmts of Persanel

Sclections for permanent promotions to assure that full consideration is given
to veterans who have been restored or who are entitled to be restored to duty
after service in the armed forces, : ,
Another feature of Part 11 is the provision that, during the short period
of  permaent readjustment,. the separation or demotion of employces serving under
indefinitc appointments will not be subject to the procecdural and appellate re-~
quirements of Parts 9 and 22 of the rcgulations, Similarly, demotions of per-
manentfemployees down to their permanent. rank will not be subject to the usual
roquircments under these parts,. This is necessary to emphasize the purpose of
section 1302 that promotions. of permancent employee shall not be made on a pere
manent basis so that returning voterans may have equal opportunity for consider
ation at the time of permanent’ readjustment, At that time there is no neced to
grant detailed procedural protection against Separation or demotion for indefi-:
nite appointees who will be separated by displacement order of the Commissiones

Iransition frem 0ld to New Regulations

On Deccmber ls 1950, all temporary appointments pending establishment of
registers, war-service indefinite appointments,. and emergency indefinite
appointments will automatically be converted to indefinite appointments under
section 2,115(a) of the rcgulationse. These automatic conversions will not
af#;ct eligibility for competitive status under Exccutive Orders 10080 and
10157,

S JL
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